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POSITION VACANCY

AN EQUAL OPPORTUNITY EMPLOYER
Job Title:
Sewer/Storm Water Operator
Department:
Public Works

Division: 
Sewer







Union: 
AFSCME

Salary:

$20.67 / hour
Benefits:
100% paid health insurance for employee & reduced rates for   dependents.  State retirement plan, 3-weeks’ vacation, paid sick leave, 10 State and Federal holidays.  This position may be participating in a *VEBA program.
FLSA:

Non-Exempt
Date: 

September 14, 2022
A. GENERAL PURPOSE:

Performs a variety of semi-skilled maintenance work and operates a variety of equipment in the 
construction, operation, repair, maintenance, and replacement of City sewer/storm drainage 
facilities and systems.
B. ESSENTIAL DUTIES AND RESPONSIBILITIES:  (80%)
Note: It is expected that every employee should be on time, fully prepared, every day that the employee is scheduled to work.  We expect every employee to strive for perfect attendance.
The following duties are typical for this classification. These are not to be construed as exclusive or all-inclusive. Other duties may be required and assigned.

1.   General Maintenance and Repair:
a. Inspects and/or repairs lift stations, wetwells, valves, drainage systems and sewer systems at frequent intervals to insure that all aspects of the system are functioning properly. 
b. Responds to complaints regarding plugged sewer/storm lines, leaks; evaluates the situation; explains findings to supervisor. 

c. Performs all duties in conformance with appropriate safety and security regulations, and ensures subordinate personnel are also in compliance with these regulations; serves as a “competent person” during excavations or assigns another employee.

d. Maintains a variety of records relating to inspection, maintenance activities, repairs, and/or other projects.

e. Responds to routine and emergency requests for locations of City-owned sewer and stormwater lines. Obtains locations of other utilities (electric, gas, telephone, CCTV, etc.) when necessary in conjunction with construction of City facilities.

f. Responds to emergency calls at any time, must be able to carry the pager and respond to pager call-outs and direct other employees to do so as well.

g. Operates light and medium-sized construction and power equipment, such as mechanized broom, dump truck, backhoe/loader, grader, pickup truck, utility truck, saws, pumps, compressors, sanders, generators, common hand and power tools, shovels, wrenches, detection devices, mobile radio, and phone.

h. Drive trucks of various sizes and weights in the loading, hauling and unloading of various equipment, gravel, and sand. 
i. Responds to customer requests for assistance regarding sewer backups sewer line locations; evaluates problems and identifies potential solutions, explains findings to supervisor, repairs as directed by supervisor or as necessary to maintain safe and reliable sewer services.
j. Creates, processes, and maintains a variety of data and records related to equipment inventories, installed locations, initial and follow-up inspections, routine and unscheduled maintenance activities, and other records necessary to the normal operations of the Sewer Division.

k. Insures the proper maintenance of equipment and tools by cleaning and checking equipment and tools after use.

l. Performs all duties in conformance to appropriate safety and security standards. 
m. Contacts residents and business owners as needed in areas where sewer maintenance will be performed and explains when systems and/or streets will be closed and how soon repairs will be completed.

n. Assists in the training of subordinate employees to increase their skills in the maintenance, construction and repair of sewer and storm drainage facilities. 

C. PERIPHERAL DUTIES: (20%)
a. Support other divisions in maintaining streets, drainage systems, and water systems to insure that all aspects of the systems are functioning properly. 

b. Performs other duties as assigned.

c. Supports various crews as assigned -water, street, solid waste, wastewater, traffic signals, and parks.
D. SUPERVISION RECEIVED: 


Works under the immediate supervision of the Sewer/Storm Water Supervisor.
E. SUPERVISION EXERCISED:

None.
F. DESIRED MINIMUM QUALIFICATIONS (Education and Experience): 
a. Graduation from high school education or GED equivalent, and;
b. Demonstrates working knowledge of sewer/storm water facilities including lift station pumps, motors, piping, electrical and electronic components, and generators.

c. Any equivalent combination of education and experience.
G. KNOWLEDGE, SKILLS & ABILITIES:
a. Thorough knowledge of equipment, facilities, materials, methods and procedures used in maintenance, construction and repair activities;
b. Thorough knowledge of State & Federal safety rules and regulations relevant to the work environment.

c. Must have demonstrated computer skills;
d. Skilled in safe and efficient operation of the listed tools and equipment;
e. Ability to effectively meet and deal with the public and occasionally deal with unfriendly customers or citizens;
f. Ability to perform heavy manual tasks for extended periods of time; 
g. Ability to work safely with various types of equipment, including large vehicles in confined areas and on City Streets;
h. Ability to establish and maintain effective working relationships with employees, other departments and the public; 
i. Ability to understand and carry out written and oral instructions;
j. Ability to work overtime, weekends and holidays;

k. Ability to communicate effectively verbally. 
H. SPECIAL REQUIREMENTS:
a. Successful completion of Operation and Maintenance of Wastewater Collection Systems, Volume I, Office of Water Programs Sacramento State within 6 months of hire. 
b. Valid Montana Driver’s license and CDL certification Class A with tanker endorsement, or equivalent license issued by another state, or ability to obtain a Montana CDL Class B with tanker certification within 6 months of hire date and a Class A with tanker certificate within 1 year of hire date.
c. Proof of satisfactory driving history.
I. TOOLS AND EQUIPMENT USED:


Motorized vehicles and equipment, including dump truck, pickup truck, utility truck, jet/inductor 
truck, tamper, plate compactor, saws, pumps, compressors, sanders, generators, common hand and 
power tools, shovels, wrenches, detection devices, mobile radio, welder, phone, personal 
computer, and sewer line camera.
J. PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to use hands to finger, handle, feel or operate objects, tools, or controls and reach with hands and arms. The employee frequently is required to stand and talk or hear. The employee is occasionally required to walk; sit; climb or balance; stoop, kneel, crouch, or crawl; and smell.

The employee must frequently lift and/or move up to 25 pounds and occasionally lift and/or move up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

K. WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee regularly works in outside weather conditions. The employee frequently works near moving mechanical parts and is frequently exposed to wet and/or humid conditions and vibration. The employee occasionally works in high, precarious places and is occasionally exposed to fumes or airborne particles.  Employee works in an environment directly associated with domestic wastewater.
The noise level in the work environment is usually loud.
Regular shift schedule: 8:00 a.m. to 4:30 p.m. with ½ lunch hour.
a. When necessary, schedule may include overtime and holidays.
b. Note:  Management reserves the right to change the schedule subject to the needs of the City.
L. SELECTION GUIDELINES:

Formal application, rating of education and experience; oral interview and reference check; job related tests may be required. 

The duties listed above are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related or a logical assignment to the position.
Kalispell is an Equal Opportunity Employer. In compliance with the American with Disabilities Act, the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.

The job description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the job change. 
*VEBA (Voluntary Employee Benefit Association) is a tax-exempt health reimbursement account used by employees and their eligible dependent to pay for eligible medical expenses.  The plan is funded by an employee’s sick and/or vacation banked hours upon leaving City employment.

**As of January 6, 2020 employers of CDL drivers must query the Clearinghouse to verify that a current or prospective driver is not prohibited from operating CMVs or performing other safety sensitive functions.  CDL Drivers must now be registered with the FMCSA Clearinghouse.  For more information please visit the website at https://clearinghouse.fmcsa.dot.gov.

Opens:  September 15, 2022
Closes:  Open until filled  
ONLY CANDIDATES SELECTED FOR INTERVIEWS WILL BE CONTACTED.
A CITY APPLICATION CAN BE OBTAINED FROM THE HUMAN RESOURCES DEPARTMENT WITH THE CITY OF KALISPELL, 201 1ST AVENUE EAST, KALISPELL, MONTANA, OR THE KALISPELL JOB SERVICE, 427 1ST AVENUE EAST, KALISPELL, MONTANA, PHONE (406)758-6200, OR ONLINE AT THE CITY OF KALISPELL’S WEBSITE AT WWW.KALISPELL.COM.  
Approval:
_________________________________

Date: _________________________ 


Department Head/Supervisor

Approved:
_________________________________

Date: _________________________



Human Resources Director
Approval:
_________________________________

Date: __________________________


City Manager/Hiring Authority
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